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                     O
UR  COMMUNITY IMPACT

— Jim Edmondson, CEO

Inviting the best possible providers into 
our community and supporting them is essential to 
ensuring access to high-quality care. This year, we added 
providers in OB/GYN, family medicine, plastic surgery 
and behavioral health.

By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. This year’s investments 
included vapotherms for COVID-19 patients, a phone 
system technology and a stress test system.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high-quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2020, we...

Our mission of Making Communities Healthier® has always been central to the contributions 
we make to Giles County and the surrounding area. As our region found itself impacted by 
the COVID-19 pandemic, that mission became even more critical to the well-being of our 
community. We are proud to be part of a national healthcare network that provided quality care 
for more than 20,000 COVID-19 patients in 2020 – including those here at home. LifePoint 
Health’s continued support – and yours – allows us to create places where people choose to come 
for healthcare, physicians want to practice and employees want to work. As we look ahead to a 
bright future, we look forward to further enhancing how we serve our neighbors today and for 
generations to come. Thank you. 

... paid $3,261,150 in taxes

...  added four employed  
and affiliated providers

...  made more than $300,000  
in capital improvements

...   distributed a payroll of $18,932,544  
to approximately 300 employees

...  donated more than $14.4 million  
in services to those in need



E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes charity care, uninsured  
discounts and uncompensated care) ....$14,439,093 

Community benefit programs.....................$149,312
Financial contributions ........................$8,573 
Professional development ................$33,769 
Tuition reimbursement ........................$5,641 
Physician recruitment ........................$99,959 
Community health services .................$1,370

Taxes paid ..................................................$3,261,150
Property and other taxes ................$266,071 
Provider taxes ...............................$1,496,096  
Payroll taxes ..................................$1,027,110 
Local sales taxes ..............................$197,708
State sales taxes ..............................$274,165

S P O N S O R S H I P S 
A N D  D O N AT I O N S
It was our pleasure to be able to support 
the following activities and organizations 
during the past year:

  American Legion–Boys State
  American Legion–Girls State
  Boy Scouts of America
  Cornersville Lions Club
  Giles County High School
  Giles County Education Foundation
  Giles County Cal Ripken
  Giles County Gospel Music
  Giles County Little League
  Kiwanis Club
  Pulaski Elementary
  Richland School
  Rotary Club
  Southside Elementary
  STAAR Theatre
  Town of Cornersville
  WKSR Charity Radio Auction

2021 Board of Trustees

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and 
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments 
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. 
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

Southern Tennessee Regional Health System–Pulaski is part of LifePoint Health®, a leading healthcare company dedicated to Making Communities Healthier®. Through its 
subsidiaries, it provides quality inpatient, outpatient and post-acute services close to home. LifePoint owns and operates community hospitals, regional health systems, physician 
practices, outpatient centers, and post-acute facilities in 29 states. It is the sole community healthcare provider in the majority of the non-urban communities it serves. More 
information about the company can be found at LifePointHealth.net.

2020 TOTAL:  $17,849,555
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Director of Health Department  
Giles and Lawrence Counties
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LifePoint Health National Quality Leader designation 
recognizes hospitals that have excelled in leadership, 

performance, improvement, culture and patient 
and family engagement, and have the capacity to 
continuously measure and improve what they do.


